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DIVING DEEPER INTO THE DATA
PROMPTING QUESTIONS FOR 



QUESTION 1
Where do we start? 
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ACCESS gradSERU 2019







QUESTION 2
How are these experiences different 
across varying student populations?
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CLOSER LOOK 
CLIMATE 3: EQUITY & DIVERSITY
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QUESTION 3
What else do we know about this 
topic/experience?
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QUESTION 4
       Where do we go from here?
 



AREAS OF CONSIDERATION

CONSIDER IDENTITY 
GROUP REALITIES 

● Degree Level 

● Race & Ethnicity 

● Social Class

● Gender Identity

CLIMATE HEALTH & 
WELL-BEING 

ADVISING PROFESSIONAL 
DEVELOPMENT



ACKNOWLEDGE RELATED CHANGES 

CURRENT/NEW POLICIES - INITIATIVES - PROGRAMS
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